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2 MILLION

SESSION LAW 2019-55
To ensure that the State remains economically competitive, the 

State shall ensure that by the year 2030 :

25- to 44 -year-olds will have completed a high -
quality credential or postsecondary degree



myFutureNC Leadership

Governed by a cross-sector board of directors comprised of NC
education sector heads, policymakers, philanthropists, and business
leaders. Additionally, the myFutureNCAdvisory Board of Commissioners
includes 65 individuals representing 35 North Carolina counties .
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Senator Michae l Lee

Anna Spangle r Ne lson
Gary Salamido

Mache lle  Baker Sanders
Matthew Scott

Carol Steen
Dr. A. Hope  Williams

Board of Directors



To achieve our goal, myFutureNC will:
● Monitor & Report Progress

● Acce le rate  Action

● Identify & Advocate  for Policy Solutions

An Opportunity for ALL
A better educated North Carolina is the key to 
economic prosperity and upward mobility for 
all citizens.



Monitor & Report Progress



2 Million by 2030 
One Student at a Time

North Carolinians (25-44-year-olds) with high-quality 
credentials or postsecondary degrees.

1,664,892

2023



2 Million by 2030 
One Student at a Time

214,644
Additional credentialed 

North Carolinians

(15%)
since 2019

mFNC established

1,450,249

1,555,543
1,608,100

1,664,892

2019                2021               2022               2023

The number of North Carolinians aged 
25-44 hold a degree  or credential



5 pp.
since 2019 mFNC established

2 Million by 2030 
One Student at a Time

53.4%

57.0% 57.4%
58.4%

North Carolina’s prime working-age population (25–
44 years old) continues to grow, yet postsecondary 

attainment expanding at a faster rate. 

The share of degree or credential holders increased pp.   5

NC Residents Aged 25-44

5%growth from 2019 to 2023 15%growth from 2019 to 2023

NC Residents Aged 25-44
Hold a degree or credential

The share of North Carolinians aged 25-
44 hold a degree  or credential
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One Student at a Time



2 Million by 2030 
One Student at a Time

2019                      2021                         2022                      2023

Actual 
Attainment

Path to 
2 Million 1,494,269 1,586,220 1,632,196

1,450,249

1,555,543

1,608,100

1,664,892

1,678,171

44K

31K
24K

13K

Data Year

The state is currently behind by 
13,279 individuals where it needs to 
be at this time in achieving the 2 
million by 2030 goal but progress 
has been made on closing the gap!



2 Million by 2030 
One Student at a Time

Original 2019 Trajectory Current Trajectory



Mapping Progress: North Carolina’s Journey to Increased Educational Attainment

79 of 100 counties 
Increased Attainment Rates
Compared to 2019

The share of North Carolinians aged 25-44 who hold a degree or credential has increased by 
5 percentage points from 53.4% in 2019 to 58.4% in 2023

Click Here or 
Scan the QR code to explore 

County-by-County Progress

https://public.tableau.com/views/2025StateofEducationalAttainment/AttainmentRate?:language=en-US&publish=yes&:sid=&:redirect=auth&:display_count=n&:origin=viz_share_link
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Mapping Progress: Iredell County Attainment Rates

# of residents aged 25-44 with 
a degree or credential

# of residents aged 25-44 Attainment Rate

2019 22,152 43,085 51.4%

2023 25,912 47,569 54.5%

Change 3,760 (17%) 4,484  (10.4%) 3.1 pp



25,912

As of Dec. 2024

36,127

Iredell County

Iredell County residents 25-44-year-olds with a 
postsecondary degree  or industry-valued credential

72% of the goal achieved

10,215 additional credentialed 
25 to 44 year olds residents

by 2030

2 Million by 2030 
One Student at a Time



Less than 
High School

HS/GED Some 
College , No 
Degree

Non-Degree  
Credential

Associate Bache lor's Maste r's or 
More

3,979 11,150 6,528 3,568 5,142 12,443 4,759

8.4% 23.4% 13.7% 7.5% 10.8% 26.2% 10.0%

25,912 (54.5%) residents aged 25-44 
Have a postsecondary degree or credential 

21,657 (45.5%) residents aged 25-44 
Do NOT have a postsecondary degree or 

credential 

2 Million by 2030 
One Student at a Time



2025 Attainment Profiles

100 COUNTY ATTAINMENT PROFILES 
Enhancements: county attainment rate trend; 
An opportunity for growth for every transition point;
High school graduates’ post-high school intention for
3E (enroll, enlist, and employ); etc…

SUPPLEMENTAL PROFILES 
● City/District School Profile s 
● Regional Charte r School Profile s 
● Regional Profile s 

○ Prosperity Zone  (PZ)
○ Workforce  Deve lopment Board (WDB)
○ Council of Government (COG)



18 Key Performance Indicators



24% of students are chronically absent from school, 
meaning they missed 10% or more of school days.
28% statewide (2023)

50% of eligible 4-year-olds enrolled in NC Pre-K 
program , vs. 57% statewide. (2024)
30% of 3-8 grade rs are  college-and-career-ready in 
reading vs. 30% statewide. (2024)
41%of 3-8 grade rs are  college-and-career-ready in 
math vs. 37% statewide. (2024)

220 
high school 
students 
dropped out. 
2.3% vs. 2.1% statewide 
(2023) 

Academic Readiness

Note: Enrollment numbers only include students served by the NC Pre-K Program and may not represent all Pre-K offerings available.



34% high school graduates participated in Career & College Promise 
programs vs. 36% statewide. (2023)

Students comple ted a total of 5,663 Career & Technical Education (CTE) 
credentials . 1,341 (24%) of credentials were industry -valued. (2023)

The  top three  CTE concentrations: 
Human Se rvices; 
Agricultural, Food, & Natural Resources; 
Health Science

College & Career Access

https://nccareers.org/

https://nccareers.org/credentials/credentials-list
https://nccareers.org/


52% of the high school class of 2024 completed a 
Free Applications for Federal Student Aid (FAFSA)
vs. 55% statewide. (completion through 9/27/24)

College & Career Access

59.5% of graduates enrolled in a postsecondary 
institution within 12 months vs. State: 59.3% (2023)



Postsecondary Completion

84% of graduates who enroll in college persist to 
their second year vs. 84% statewide. 

64% of graduates who enroll in college earn a degree 
or certificate within 6 years vs. 60% statewide. 

13.7%of residents aged 25-44 have some college but no degree
vs. 11.7% statewide (2023)

15.0% of Iredell County residents have student loan debt 
vs. 15.5% statewide (2023)



1009th Graders

88

12
did not graduate 

high school within 
four years

35
9

10

did not enroll in a 
postsecondary 

institution within 12 
months

did not persist 
into second year

did not earn a degree/credential 
within six years

53
44 34 Earn a degree 

or certificate
within 6 years of 
graduating high school

The Education Leaky Pipeline

Note: This leaky pipeline simulation is based on 2024 HS graduation rate and 2023 data for the rest of the indicators. Data includes all public schools students (LEAs+charters). 
Sources: Special calculation by Carolina Demography for myFutureNC using data from NCDPI and the National Student Clearinghouse.

Iredell
County

State: 31 of 100



1009th Graders

88

12
did not graduate 

high school within 
four years

35
did not enroll in a 

postsecondary 
institution within 12 

months

The Education Leaky PipelineIredell
County

12%or 2,459
of youth ages 16-24 in Iredell County are 

Opportunity Youth 
who are 

NOT in school OR working

(2022 Census Bureau data) 



Unemployed individuals in 
Iredell county 

Iredell county residents aged 25-44 
DO NOT hold a postsecondary 

degree/credential

25,912

Irede ll county re sidents aged 25-44
DO NOT earn a living wage

43%3,040

The Gaps We Must Close

Job Openings in 
Southwest Prosperity Zone 

55,358

A  single adult with no children living in 
Iredell County would need to earn an 

annual income of at least $48,939 

https://livingwage.mit.edu/counties/37097


Accelerate Action



myFutureNC’s Regional Impact Manager



Local Educational Attainment 
Engagement to Workforce Continuum

Purpose: 
Standardize language about the state of educational attainment across all 
100 NC Counties. 

Theory of Action:
1. Raise Awareness & Engagement (Attainment Aware)
2. Foster Cross-Sector Collaboration (Attainment Focused)
3. Build Comprehensive and Sustainable Plans (Attainment Ready)
4. Achieve and Sustain Workforce Alignment (Workforce Ready)

Goal: For every county to collectively and collaboratively set a local attainment goal, put a plan 
in place, and execute the plan to ultimately increase educational attainment in all 100 counties.



38 counties

53 counties

9 counties

0  county

Last updated 12/09/2024

Local Attainment-Workforce Readiness



Iredell Ready: Attainment Ready 

Purpose: An initiative designed to help 
students and residents, K-12 through 
retirement, identify the opportunities to 
pursue their individual career pathways 
and gainful employment with industry. We 
accomplish this in partnership with industry, 
education, and local government resulting 
in a skilled workforce to support the 
recruitment, retention, and pipeline 
development efforts across our county.

myFutureNC Level 3 
Attainment Ready 

Designation

myFutureNC & 
The Hunt Institute 

Partnership



1009th Graders

88

12
did not graduate 

high school within 
four years

35
8

13

did not enroll in a 
postsecondary 

institution within 12 
months

did not persist 
into second year

did not earn a degree/credential 
within six years

52
44 31Earn a degree 

or certificate
within 6 years of 
graduating high school

Fix the Leaky Pipeline

Prepare Student to Enroll, Enlist, or Employed

Surry-Yadkin Works is a collaborative regional 
approach to work-based learning. The cross-
sector collective includes four K-12 school 
districts, one community college, two boards of 
county commissioners, and more than 140 
businesses spanning Surry and Yadkin Counties. 

It is developing a new generation of talent and driving its local 
economy. Since 2021, students have completed 720 youth 
internships, earned 3,794 degrees, credentials, and certificates 
aligned to local workforce needs, and earned over 12,500 college 
credits while in high school. Read more about the Surry -Yadkin 
Works model in this playbook .

https://belk-center.ced.ncsu.edu/wp-content/uploads/sites/128/2023/12/Surry-Yadkin-Works-Playbook-2023.pdf


FREE APPLICATION FOR FEDERAL STUDENT AID 
(FAFSA)

● FAFSA comple tion required for Fede ral Pe ll & state  need-based grants and some  
scholarships.

● 88% of high school seniors who comple te  a FAFSA attend college , compared to 
49% of students who do not.

● NC leaves ove r $100  million in fede ral unclaimed dollars on the  table  each year.

North Carolina FAFSA Tracker

State Iredell-Statesville Schools        Mooresville Graded Schools

https://www.cfnc.org/fafsa-tools/fafsa-tracker/


FREE APPLICATION FOR FEDERAL STUDENT AID 
(FAFSA)

FAFSA Pilot/Financial Aid Connection
● Partne r with 50  school districts to 

improve  FAFSA comple tions 

Financial Aid Summit 
● 350  attendees with participants 

representing colleges, financial aid 
organizations, and 64 NC school 
districts/charte r schools. 



Rising Demand for Non -degree Workforce 
Credentials

North Carolina Workforce Credentials Advisory 
Council has worked to identify non -degree 
credentials offered throughout the state that are 
industry -valued (i.e., the credentials lead to 
employment in high-demand, high-growth fields that 
pay family-sustaining wages). Link to the list.

https://nccareers.org/credentials/credentials-list




15 colleges participate in new accelerated college to career program



How One County Worked Together to Create a Culture of 
Attainment

http://drive.google.com/file/d/13JTswrMB--KGVGHEpMcjR7kDKYXLciqZ/view


Contact Information:
Senemeht Olatunji senemeht@myfuturenc.org
Gina Zhang, Director of Strategic Initiatives  gina@myfuturenc.org

We invite you to commit to increasing attainment with us. 

Thank You! & Questions?

mailto:senemeht@myfuturenc.org
mailto:gina@myfuturenc.org
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